
Rob Seemann MSW, MCDP 
 

EDUCATION 
 

• CDF Master Trainer, NCDA (2008) 

• CDF eLearning Instructor Certificate, from Debbie Osborn, University of South Florida (2007) 

• CDF Instructor Certificate, from Judy Ettinger, University of Wisconsin (2006) 

• CDF Certificate, Chemeketa Community College, Salem, OR (2005) 

• MSW, University of Michigan at Ann Arbor (1998) 

• BS, Human Ecology, University of Wisconsin at Madison (1994) 

 

CDF EXPERIENCE with NCDA Curriculum 

 
• Using the NCDA curriculum, designed a CDF training program for Clackamas Community 

College that consists of six 2-credit courses. (2009) 

• Taught a CDF eLearning hybrid course for a Hawaii cohort for Educational Training Associates. 

The 20 week online course was accompanied by a 3-day in-person session. (2008-2009) 

• Taught a CDF eLearning hybrid course for the Advising Department at Clackamas Community 

College. The 12-credit course consisted of 3 terms delivered over 9 months. (2008-2009) 

• Taught a CDF eLearning hybrid course for Workforce Development Services at Clackamas 

Community College. The 12-credit course consisted of 3 terms delivered over 9 months. (2007-

2008) 

• Taught a CDF eLearning hybrid course for career professionals at Clackamas Community 

College. The 12-credit course consisted of 3 terms delivered over 9 months. (2006-2007) 

• Was instrumental in bringing CDF training to Clackamas Community College (2006) 

 

AFFILIATIONS 
 

• NCDA CDF Advisory Council Chairperson (2008–2010) 

• NCDA CDF Advisory Council Member (2007) 

• NCDA member  

• NCDA MT, CDFI Registry 

• American Counseling Association member 

 

PUBLICATIONS 

 

“Living Professional Development,” NCDA Career Developments (Fall 2008) 

 

“Why I love my CDFI,” NCDA Career Development (Spring 2008)  

 

PRESENTATIONS 

 
“Job Search Skills for the Living” scheduled for the 2009 NCDA Global Conference, St. Louis, MS 

 
“The Five Factors of Change Impacting the World of Work” at the 29

th
 annual conference of the 

Washington Initiative for Supported Employment (June 2006) 

 

“The Five Factors of Change Impacting the World of Work” at the annual conference of the Oregon 

Association for Vocational Special Needs Personnel (February 2006) 
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EMPLOYMENT 
 

Instructor          2004–current 

CLACKAMAS COMMUNITY COLLEGE, Oregon City, OR 

 

Design and deliver online, on-land, and hybrid classes in the Career & Employer Resource Center. Write 

curriculum; review peers’ online courses for quality; provide personal, academic, and career advising to 

individual students; and facilitate Change and Transition workshops for displaced employees. 

• Worked with language interpreters to teach a Job Search Skills course to ESL students. 

 

Currently teach: 

 

HS 217, 218, and 219 Career Development Facilitation  HD 147 Decision Making 

HD 140 Career Exploration     HD 159 Coping with Loss 

HD 141 Career Advancement     HD 209 Job Search Skills 

       

Business Manager         2001–2004 

LOMBARD ANIMAL HOSPITAL, Portland, OR 

 

As manager for a family-owned small business, balanced six-figure budget; interviewed, hired, and 

trained support staff; created clinic procedures; and designed employee performance evaluation process. 

• Earned prestigious American Animal Hospital Association certification of excellence (awarded to 

only 17% of veterinary hospitals). 

 

Case Manager          2000–2001 

SEATTLE MENTAL HEALTH, Seattle, WA  

 

Provided therapy and case management services for clients with psychiatric and physical disabilities. 

Arranged support services; created treatment recommendations as an expert witness for judicial 

proceedings; and maintained positive relationships with multiple service providers. 

• Worked with language interpreters while providing intensive therapy for non-English speaking 

clients with severe mental illness, including post-traumatic stress disorder. 

 

Case Manager          1999–2000 

TRAC ASSOCIATES, Seattle, WA 

 

Provided individual career counseling for Welfare-to-Work clients; assessed their work skills, work 

behaviors, and life skills and determined their eligibility for support services. Advocated for client 

entitlements within the program, assessed learning needs, and created academic and career plans. 

Monitored clients in training programs and taught resume and interviewing workshops. 

 
Psychotherapist         1998 

UNIVERSITY OF MICHIGAN HOSPITAL, Adult Outpatient Psychiatry, Ann Arbor, MI 

 

Successfully completed year-long internship towards earning an MSW. Provided therapy for individual 

adults and groups, collaborated with multidisciplinary psychiatric team, and completed comprehensive 

DSM-IV medical evaluations. Wrote treatment plans and case notes and maintained detailed confidential 

information and reports. Maintained professional standards for JCAHO-accredited hospital. 

 


